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Our life is wrapped by frequent crisis. Most of the existed researches are from the 
perspective of corporate social responsibility to analyze the above events. The 
corporate social responsibility based on the efficiency target and the corporate 
accountability under the economic man hypothesis both placed corporate in a passive 
position to perform responsibilities, otherwise, the corporate will be subject to a 
punishment. But the reality shows that is losing efficiency,we urgently need to 
transform ideas,to search corporate’s accountability behavior from inside of the 
corporate. 
Based on the theory and practice aspects, this dissertation, focusing on corporate 
accountability, is to investigate the relationships between firm reasource and 
corporate accountability. This study consists of seven chapters. Chapter 1 is the 
summary of research. It mainly analyzes the background of the topic and briefly 
illustrates the theoretical and practical meaning of this research. Chapter 2 reviews the 
related research, based on which the research model is built in Chapter 3. Chapter 4 
established research method of the Grounded theory research method. Chapter 5 is the 
coding process of the case corporate and the analysis of the coding results. Chapter 6 
discusses the results of this research and puts forward the suggestions for related 
organizations. Chapter 7 summarizes the research, concludes the main innovations 
and points out the limitations and further research directions.  
The main conclusion of this study includes: (1) corporate accountability comprises 
two dimensions , which are Transactional accountability and initiative accountability; 
(2) both the internal and external firm resource can influence corporate accountability; 
(3) firm resource can be divided into three types by their different to corporate 
accountability. 
This article is the first study on the relationship between corporate accountability and 
firm resource, which may expand the related research fields to a certain extent. We 
hope that the findings will provide some practical guidance for enterprises 
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